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WHO ARE WE?

Established on January 2017, the main objective of the Women on Board Association Turkey (WOB Turkey) is to promote
social development by increasing female representation on boards of directors.

The origin of our association is the Cross-Company Mentoring Program for More Women on Boards, the first formation to
serve this purpose and created in 2012 by Hande Yasargil, Mentor Leadership Development Executive Partner and Burgak
Guven, Journalist, Clinical Psychologist.

The Women on Board of Directors Program was initiated in order to expand the pool of women “ready" to play their role in
support of the increase of female representation on boards. It is Turkey's first and only certificate program accredited by
respected academic institutions. One of the main elements of the program is the Mentoring system between companies that
gives the opportunity to be Mentored by the country's most effective business people and opinion leaders. During each 18
month period, our Mentors play an important part by working with new female Mentees and helping them prepare for their
role on Boards of Directors.

Until now the first three terms have been completed with 137 high level female executives graduating and the fourth term of
the Women on Board Program has begun in January 2020. With the participation of 60 new leading women the WOB
Turkey Mentee network has reached 197 persons. \While carrying out this unique program, WOB Turkey is also working as a
communications, cooperation, awareness and information sharing platform in order to increase female representation on
boards of directors.

It's work mission is to convince all the stakeholders regarding the social and economic benefit of equal gender
representation on Boards of Directors and to help women develop themselves for this purpose.
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OUR MANIFESTO

In the World Economic Forum Gender Equality Report Turkey is ranked
130

In Turkey the female employment rate

%29

In the 403 companies traded on the stock exchange in Turkey, the ratio of positions
occupied by women on boards

%15

We know there are educated, competent, successfull, enlightened business
women in every part of our country, ready to play their part.

We maintain our voluntary and righteous efforts for equal representation on Boards

of Directors.

Women are candidates for positions on Boards of Directors!

We exist. We are here. We are ready.
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OUR MAIN PURPOSE

Supporting Social Development by
Increasing Female Representation on Boards

OUR MISSION " OUR VISION

Convince all stakeholders Equal gender

of the social and economic representation on Boards
benefits of equal gender
representation on Boards

and help develop women in
this field




OUR GOALS

Equal female members on boards of direcors
Monitoring the Capital Market's Board goal of 25% and increasing legislative regulation

More female candidates ready for Boards of Directors

@ Increase of the number of organizations proposing and nominating women as candidates for
Boards

4l More companies having an egalitarian board and adopting principles of corporate governance
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OUR BASIC PRINCIPLES

DIVERSITY
Women and
Men working

together m

ENABLING

Enabling contribution to the
improvement of social gender
balance in Turkey and working
to obtain an inclusive and
equal approach for women in
the business world

INCLUSION

Including women in Turkey from
various fields with various
experiences on their way to
becoming board members

ADVOCACY

Having an cooperative and open
approach regarding all similar
associations, formations and programs,
advocating for equal opportunity
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OUR HISTORY

The Women on Board Association Turkey was formed in 2012 and became an
association beginning of 2017.

Hande Yasargil Burgak Guven

WOB Turkey President | WOB Turkey Co-President
Mentor Consulting Executive Partner | | Journalist, Clinical Psychologist
Insead Business School Executive Coach n Executive Coach, Coaching Supervisor

are the founders. o
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OUR HISTORY

October
20Mm

September
2014

January

2020

—

=% s the 4" Term President of

We began our journey

on October 2011,

Cem Boyner

is our 1* Term President of
our Advisory Board

We launched the 1st Term in April
2012 with 40 Mentees/40 Mentors.
Muzaffer Akpinar

is our 2™ Term President of
our Advisory Board

In September 2014 we began our 2nd
Term with 47 Mentees/47 Mentors.
Suzan Sabanci Dincer

is the 3™ Term President of
our Advisory Board

In January 2017 we obtained the
Association Status.

We launched the 3rd Term with 50
Mentees / Mentors in December 2017.

We have reached 137 women
leaders with the 3rd Term Mentees
who Graduated in June 2019

On January 2020
Murat Ozyedin

our Advisory Board
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OUR CORPORATE SUPPORTERS
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OUR CORPORATE STRUCTURE

ADVISORY
BOARD
BOARD OF BOARD OF PROJECT
AUDITORS DIRECTOR MANAGER
STRATEGIC GENERAL EVENT
COMMITTEES AND SECRETARIAT MANAGER

COMMITTEE
VOLUNTEERS

FINANCIAL
ADVISER

INFORMATION
TECHNOLOGY
ADVISER
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OUR COMMITTEES

DEVELOPMENT/
CERTIFICATE
INTERNAL INFORMATION
2
/)

COMMUNICATION MANAGEMANET

EXTERNAL
COMMUNICATION

¥ COOPERATION

CORPORATE
GOVERNANCE
and

EU RELATIONS
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WHY IS IT IMPORTANT TO HAVE WOMEN ON BOARDS?

N\
v BETTER FINANCIAL PERFORMANCE
a v HIGHER VALUE OF STOCKS
MORE WOMEN ON

g v'MORE CONFIDENCE FROM INVESTORS

DO WE REALLY NEED THE TRUTHS?

THE CONTRIBUTION OF SUSTAINABILITY AND PERFORMANCE BROUGHT ON
BY DIVERSITY IS OBVIOUS

MEANING

IN A WORLD WHERE HALF THE POPULATION/TALENT ARE WOMEN WE
DON'T NEED TO LOOK FOR REASONS TO JUSTIFY SUFFICIENT FEMALE
REPRESENTATION!
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WHY IS WOB TURKEY NEEDED?

7,7 billion For There are
People > 102 > 100
worldwide men women

And in the business world?

In the work force This rate drops fast as On the board of There are only 15
worlwide you go up the career directors of the women for
there are 39 women pyramid. Especially on world's largest 200 85 men.

for 61 men. boards of directors... companies




INDICATORS

RATIO OF WOMEN ON
BOARDS OF DIRECTORS IN
TURKEY AND IN THE
WORLD

LA

7159

In Turkey only 435 of the total 2.734 Board
Member positions in the 402 companies
traded on the BIST are occupied by women.*

%115
- %159

2019

The Capital Markets Board's suggestion of
having 25% women on Boards has only
been realized with 4 points.*

264354

Most of the women whao have such
a position are either shareholders or
family members.*

independent Female O

26421

France and Belgium have the highest rate
of women on boards in the world. Both
countries rely on quotas.

2636,/

Among countries that don’t have quotas
number 1is Sweden with this rate.**

2629

Without quotas, the UK is the country that
progresses fastest. It's rate of women on

With this rate the USA are well behind the
European average.**

nies traded on BIST.
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Board Membership
' ‘ O B I U RK E I Among the 137 Graduates s
Those Graduates 4 .

with at least
1Board Membership Years of Experlence -
INDICATORS 75 >

The average years of [‘
experience of our 106 >

Number of Graduates Graduates that have shared

With at least 1 Board g \ their current CV information

Membership In II 24

“Own Group/Company”

RATIO OF BOARD MEMBERSHIP

43(31%)
OF WOB TURKEY GRADUATES

Number of Graduates
With at least 1
“Independent”
Board Membership " \  The ratio
7 / ‘ | of our 106
. / \ /' Graduates
3%, Z \ /
(5% - ~ that have
shared their
Number of Graduates ~current CV
With at least 1 Board information,
Membership In
“Non Governmental %24

Organizations”

50 (36%)
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OUR EUROPEAN UNION PROJECT and ADVOCACY

With its European
Union Project
conducted during

BOARD- 2109, WOB Turkey
ROOMS has developed its
NEED administrative,
WOMEN communications and
PROJECT advocacy

capabilities.

Improving
Administrative,
Advocacy and
Communication
Skills of YKKD.




OUR EUROPEAN UNION PROJECT and ADVOCACY

Candidates’ talent pool that gives visibility to the Board of Directors and Volunteers

Work on an Album including the Board ‘ Advocacy Training specifically for WOB Turkey
WOB Turkey Graduates




OUR EUROPEAN UNION PROJECT and ADVOCACY

WOB TURKEY PANEL/DEBATE ON EU LOCAL NGO'S GRANT
PROJECT




OUR EUROPEAN UNION PROJECT and ADVOCACY
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WOB Turkey Brussels Visit
Contact with European Parliament,
Commission, our Representatives and
similar NGO's.




OUR EUROPEAN UNION PROJECT and ADVOCACY

AmChani cu

SPEAKING FOR AMERICAN BUSINESS N EUROPE

WOB Turkey London Visit
Contacts with our representatives, EBRD and
similar NGO's




OUR EUROPEAN UNION PROJECT and ADVOCAC

WOB Turkey Istanbul Visits
Contacts with Capital Markets Board (SPK), TUSIAD,

Berlin Bosphorus Initiative, local NGO's, Chambers of
Commerce.




OUR EUROPEAN UNION PROJECT and ADVOCACY

WOB Turkey Istanbul Visits
S Contacts with Capital Market Board(SPK),
3 < istekadindernek N WL TUSIAD, Berlin Bosphorus Initiative, local
NGO's, Chambers of Commerce.
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WOB TURKEY PROGRAM

The WOB Turkey Cross Company Mentoring and Independent Board Membership Certificate Program, carried out by WOB since
2012, is Turkey's first and only certificate program accredited by academic institutions respected in the field of Board
Membership.

I The program lasts 18 months and has 4 main components: I

During this period the Mentees participate to the
development and certificate program designed for
the Independent Board Membership. They receive
training from experienced people of the business
and academic world on various subjects. The
Independent Board Membership Certificate Program
accredited by respected universities and institutions
consists of two 6 day modules during a period of

18 months.

Female candidates for Board Membership- the Mentees-
receive Mentoring from Turkey's most

effective business people and opinion leaders during 18
months with an average of 9 meetings.

Mentors work with a new female candidate during each
term and play an important part in preparing

them for their positions on Boards.

With the assessment interviews conducted by

In addition to the Certificate program, every PSYLABS Mentees get know their strengths as

well as areas needing development; they have the
opportunity to plan their journey in a systematic
manner with their Men

quarter Mentees participate in various panels and
conferences

I— | 3. COMPLEMENTARY
1.MENTORING PROGRAM | ] cA 4.EFFECTIVENESS ASSESSMENT AND
| l 2CERTIICATE PROGRAM | DEVELOPMENT TRAVEL, SEMINAR, FEED BACK PROCESS
PANEL AND CONFERENCES

e, D5
s —
istanbul KO ——DzYEGIN— G(‘)\\I}ERUNDAEI\II\‘CE
Bilgi Universitesi o o C . | —INIVERSITESI ACADEMY
LAUREATE INTERNATIONAL UNIVERSITIES UNIVERSITESI S —— _— WOMEN
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WOB TURKEY PROGRAM TERMS

3 TERM 4 TERM
JANUARY 2018 - JUNE 2019 MJANUARY 2020 - JUNE 2021

1. TERM 2. TERM

APRIL 2012 - OCTOBER 2013 JANUARY 2015 - JUNE 2016

&

137

w

GRADUATES CURRENT MENTEES

2012-2019 2020-2021



WOB TURKEY PROGRAM STAKEHOLDERS

TO THIS DAY MANY ORGANIZATIONS, MENTOR AND MENTEES HAVE BEEN
STAKEHOLDERS OF OUR ASSOCIATION BY PARTICIPATING TO THE WOB

PROGRAM.
2012-2020
123 103 MENTORS 200 MENTEES

ORGANIZATIONS

WOB TURKEY IS AN ASSOCIATION BASED ON PARICIPANTS/SUPPORTERS AND NOT
MEMBERSHIP; PRIORITIZING CORPORATE PARTICIPATION INSTEAD OF INDIVIDUAL
PARTICIPATION.
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ADEL KALEMCILIK
AFFINITI

AKBANK

AKDENIZ UNIVERSITESI
AKFEN HOLDING

AKGUN GRUP

AKiS GYO

AKKOK HOLDING
ANADOLU EFES
ANADOLU HOLDING
ANKARA BUYUKSEHIR BELEDIYESI
ARGELIK

ARGE DANISMANLIK
ARKAS HOLDING
ASTELLAS

ATADEMIR

AYTEMIiZ PETROL
BASBAKANLIK HAZINE MUSTESARLIGI
BELPA

BESLER

BEYLIKDUZU BELEDIYESI
ENP PARIBAS CARDIFF
BORUSAN HOLDING
BOYNER HOLDING
BRIGHTSTAR
BRISTOL-MYERS SQUIBB (BMS)
BROOKS BROTHERS & EDWARDS
GALIK HOLDING

CELEBI HAVACILIK
CIGNA FINANS

cMC

COCA-COLA COMPANY
COCA COLA iGECEK
DANONE

DELOITTE

DOGAN TV

DOGAN HOLDING
DOGUS GRUBU
DOMINOS

ECLAT HR DANISMANLIK
ECZACIBASI HOLDING

EGON ZEHNDER
ENERJISA
EY TURKIYE
FiBA GROUP
FIBABANKA
FiBA FAKTORING
FiBA RETAIL
FIRST REPUBLIC BANK
FORD OTOSAN
GARANTI BANKASI
GENERAL ELECTRIC
GTECH
GUVEN VARLIK YONETIM
HURRIYET
HEPSi BURADA
HOPI
iLBAK HOLDING
INOKSAN
iSTANBUL BUYUKSEHIR BELEDIYESI
KALE GRUBU
KENTVIZYON
KOG FINANS
KOG HOLDING
KOGTAS
KPMG TURKIYE
KREA M.I.C.E.
KOSIFLER OTO
LENOVO
LITTLE CAESARS
LOGO E-BUSINESS
MATSET
MANAGEMENT CENTER TURKEY
MERCEDES BENZ TURK
MICROSOFT
MIGROS-MACROCENTER
MONDI TIRE GROUP
MYNET
NESTLE
NKS DANISMANLIK
NOVARTIS
KEREVITAS

WOB TURKEY PROGRAM STAKEHOLDERS

123 ORGANIZATIONS THAT HAVE PARTICIPATED TO DATE TO THE WOB TURKEY PROGRAM :

MOBILIZ

MV HOLDING
NORTHSTAR INNOVATION
OLMUKSAN INTERNATIONAL PAPER
OTOKOG

OMEGA PHARMA
ONEM GIDA

PERNOD RICARD
PEPSICO

PFIZER

PHILIPS HEALTHCARE
PLADIS

QUATTRO BUSINESS CONSULTING
QNBFINANSINVEST
QNBFINANSBANK
QNBFINANSFACTORING
SABANCI HOLDING
SABRIi ULKER VAKFI
SAP

SAS

SHELL & TURCAS
sUTAS

TARIM BAKANLIGI
TAT GIDA

TEB

TOSYALI HOLDING
TURK TELEKOM
TURK TUBORG
TURKCELL
TURKISHWIN
UCBILAG

ULKER

UNILEVER

UNLU&CO

UNO

VODAFONE

YAPI KREDI BANKASI
YILDIZ HOLDING
VMLY&R

YILDIZ HOLDING
ZURICH SIGORTA
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OUR MAIN ACTIVITIES

DEVELOPMENT AWARENESS

Prepare Competent Women Leaders for Increasing the Awareness of Women
Boards Ensure the Continuous Development candidates for Boards, Board

of WOB Turkey. Chairpersons

and Organizations.

PLACEMENT ADVOCACY AND

The Appointment of WBAT Mentees on | LOBBYING

Boards Contacts Made and Projects
Developed to Create the Right

Climate

PROCUREMENT OF
FUNDS

Creating Financial and In-kind Funds to
Serve our Mission
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OUR MAIN ACTIVITIES

DEVELOPMENT

TRAINING ACTIVITIES FOR WOB TURKEY MEMBERS AND VOLUNTEERS SPECIAL TRAINING ACTIVITIES FOR MENTEES WITHIN THE

WOB TURKEY CERTIFICATE PROGRAM

YONETIM
KURULUNDA
KADIN
DERNEGI



OUR MAIN ACTIVITIES

AWARENESS

INTERNAL AND EXTERNAL COMMUNICATION ACTIVITIES, SOCIAL MEDIA, PRESS




Women's power at the management level

WOMEN ON TH RD' is an initiative
that was launched five years ago by
managing partner of Praesta TR and Mentor
Consultancy, Hande Yagargil, and Editor in
Chief of Forbes TR, Bur¢ak Guven, and is

run via the voluntary support of big names
from the world of business. We spoke directly
to ‘Women on the Board’ project manager
Hande Yagargil, to find out more about the
programme, which aims to increase the
participation and presence in the decision
making of women in the workplace.

Can we find out a little more about the contents and
aims of the ‘Women on the Board'?

We are all aware of the fact that throug|

world, women receive far

less and are hi

for company loss and gain. The number of women
working in the institutions which steer our
economy and state mechanisms, which make

f female candidates with the

xperience to take gement
s and bring women with }
ential together with those with

to hire or promote candidates to managerial
positions. The first goal of the programme is to
ensure that the goal of the “Turkish Stock Exchange
Commission’ (SPK) to achieve a female membership
of 25% on every board, and antee that every
management board contains at least three women

One of the most interesting programmes launched
through Women on the Board is probably the inter
corporate mentoring network. How does one become
& mentor or mentee, and how are they paired up?
Some of the finest names in the business world
have lent their support to the programme. These
figures perform mentoring roles, and choose one
or more women directors that have the highest
potential to make it onto the board of their own, or
nominate them as a mentee
The mentees are then paired up to these
mentors from other companies, by the directors
team of the Women on the Board programme,

CONSULTANCY GROUP

OUR MAIN ACTIVITIES

AWARENESS

YONETIM
KURULUNDA
KADIN

VE UCUNCU

DONEM

N
DF
ERSUN ERDING

9 Aralik Sali aksamu.... s danyasindan geng
kadin yoneticiler yagisa ve yorucu Istanbul tra
figine kargin kararhhkla vardiklan Esma Sultan
Yahsi'nin bityiik salonunu doldurmaya bashyor,
Farkli sektérlerdeki sirketlerden gelen Gist diizey
yonetici kadinlarin ortak bir noktas: var: Heye
can! Neredeyse her birinin kalp atslarini duymak

milmkiin zira biraz sonra bu salonda, 18 ay boyunca
kendilerini yonetim kurullannda goreve hazairlayacak
Yonetim Kurulunda Kadin Programi'nda (YKK) yol
gostericiliklerini, mentorluklarim yapacak isimleri ogre-
necekler ki o isimler, iy dunyasinin birbirinden yetenekli

ve des

yimli patronlary/iist diizey yoneticileri... Tabii

iglerinde biraz daha sakin goriinenler de var; onlar ilk
ve ikinci donem mentileri. Onlarin ise yonetim kurulu

tiyeligi igin hazirhik yapa

vetkinlik kazanan kadin

kitlesinin, kendi deyimler: kizkardeslerin” hizla art-
pasindan kaynaklanan ayn bir sevingleri var.
(KK Programi, kadin yoneticileri yonetim kurulu

IL | OCAK, 2018

Kizkardesler birarada... UcOncl ddnemle
birlikte mentl sayisi 128'e, mentor sayisi
65' yikseld!, YYKD Danisma Kurulu
Bagkani Suzan Sabanci Dinger mentilerin
47'sinin blyok sirketierin yonetim
kurullarinda gbrev aldiklanm agiklad,

tyeligine hazirlayan bir sertifika programu. Tarkiye'de
yonetim kurullarinda kadin temsil oraninin artinlmas
gabasim desteklemek tizere bu role *hazir’ kadin yonetici
havuzunun genisletilmesi amaciyla 2012 yilinda Mentor
Danigmanlik Yonetici Ortagi Hande Yasargil ve Forbes
Tiirkiye Genel Yaymn Yénetmeni Burgak Giiven tarafin
dan baslatilds.

Tirkiye'de yonetim kurullannda kadin orani son
bes yilda ytizde 11,5'ten ancak yuzde 14,2'ye gelebilmis
durumda; bugtin BIST sirketlerinin ytzde 40'inda ka
din yonetim kurulu tyesi yok. Kugkusuz kadin yonetim
kurulu Qyesi sayisinin azhg sadece Tarkiye'nin sorunu
degil. Diinyadaki toplam is giiciinde her 61 erkege 39
kadin kargilik geliyor yalmzca, Sirket yonetiminde yuka
niya giktikea bu oran hizla dastiyor, Dinyanin en biyiik
200 sirketinin yonetim kurulunda kadm/erkek iiye oram

Ugtincti dénemin 2012'de baslayan birinci ve
2014'te yola ikan ikinci donemlerden farki aruk YKK

v
Murat
Ozyegin

[ Hande 'suzan '

Muzaffer
Akplmar \

Yasargil Sabanci

)

’ Dincer ' \‘

ADIN YONETiCiYLE
BASARI ARTIYOR

, RO
" i " A '\ &
Tiirkiye'de kadinin isgiiciine katilim oram yiizde
B4, Kadin yonetici orani ise yiizde 15.9. Tirkiye'de
aha fazla kadinin yonetim kurullannda yer almasini
aglamak amaciyla kurulan 'Yonetim Kurulunda
adin Dernegi (YKKD)', mentorluk (danigmanlik)
programinin ddrdiincii donemi bagladi. Lansman
oplantisi, Danigma Kurulu Bagkanmi Murat Ozyegin ve
KD Bagkani Hande Yasargil evsahipliginde istanbul
ma Sultan Yalisi'nda gerceklestirildi.

DENEYiMLi PATRONLAR

Gegtigimiz donemin YKKD Damgma Kurulu
Bagkami olarak gdrev alan Suzan Sabanci Dinger, bu
il gérevini ayni zamanda Fiba Holding'in Bagkam
fla olan Murat Ozyegin'e devretti. Baglayan bu yeni

emde 60 menti, 18 ay boyunca kendilerini
im kurullaninda goreve hazirlayacak,
nin deneyimli patronlan ve iist diizey
plan mentorlanyla eslegti. Toplantida
Ozyegin, “YKKD'de onur duydugum

amin hevecaning vasivorum* d

'HEPIMiZiN SORUMLULUGU'

Murat Ozyegin, séyle devam etti:
“Tark sirketlerinin sosyal ve finansal
performanslarinin artmasina katkida
bulunmak, Tirkiye ekonomisini ve
toplumunu daha giicli bir gelecege
hazirlamak hepimizin ortak sorumlulugu.
lyi yénetisim ilkelerin uygulandigi ve
kadinlarin yer aldigi kurullarin daha
basan oldugu
bircok arastirma .

A Ll
ile saptandi. URULUNDA
ST KADIN ORANI

kurulunda =
kadin’ meselesi Ulke Oran (yiizde)

bir kadin Tiirkiye 15
meselesi degil, ki A
ekonomik, Birlesik Krallik— 24.5
toplumsal Finlandiya ———> 33
ve insani bir Isveq ————————»36.3
meseledir.” Norveq ——» 40




OUR MAIN ACTIVITIES

PLACEMENT

MENTOR / CHAIRPERSON OF THE BOARD MEETINGS EU LOCAL NGOs GRANT PROJECT WOB TURKEY GRADUATE CV ALBUM
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OUR MAIN ACTIVITIES
ADVOCACY AND LOBBYING

~ VISITS TO PUBLIC SECTOR, NON GOVERNMENTAL ORGANIZATIONS AND INSTITUTIONS




OUR MAIN ACTIVITIES

PROCUREMENT OF FUNDS

BOARD-
ROOMS
NEED
WOMEN

SiViL TOPLUM DESTEK PROGRAMI AGILIS ETKINLIG PROJECT
8 OCAK 2019 / ANKARA

Improving
Administrative,
Advocacy and
Communication
Skills of YKKD.

A SUSTAINABLE FINANCIAL STRUCTURE THROUGH FUNDS, DONATIONS, IN-KIND
SUPPORT AND PROGRAM PARTICIPATION FEES

YENETIM
KURULUNDA
KADIN
DERNEGI



FINANCIAL DATA

During 2017-2018-2019 thanks to volunteers' contributions and their leverage effect, we have been able to
provide services worth 8.082.000 TL, without devoting real resources from our budget.
The leverage effect is the total value of our volunteers' work and the value of the in-kind contributions.

OUR RESOURCES
We have benefited from resources 4 ’1 9

times our budget.

VOLUNTEERS & IN-KIND

CATEGORY EXPENSE © == CONTRIBUTIONS
t

DEVELOPMENT  603.363,39 4.045.000,00

10.616

TOTAL
thousand®ty

1.145.088,48 2.134.000,00

Contribution of
volunteers + 8 08 2
Leverage thou:'andb 400.000,00
257.872,02 1.003.000,00
Expenses 2.534 4
thousand ¢
257.871,02 500.000,00

2.534.379,98
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COMMUNICATION




YOU CAN FOLLOW OUR ACTIVITIES THROUGH THESE
ANN

Yonetim Kurulunda Kadin Dernegi @yonetimkurulundakadin Yénetim Kurulunda Kadin Dernegi

v o )

@ykda_kadin Yonetim Kurulunda Kadin www.yonetimkurulundakadin.org
www.womenonboardtr.org

#yonetimkurulundakadin
#kadinlarzirveyetoplumileriye
#varizburadayizhaziriz
#ykkdmentoruyum #ykkdmentisiyim

ON BOARD
ASSOCIATION
TURKEY


http://www.yonetimkurulundakadin.org/
http://www.womenonboardtr.org/

WOMEN
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ASSOCIATION
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«LET WOMEN RISE FOR SOCIETY TO
IMPROVE®»
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